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1 to train students for green collar jobs.

' By RICKADAMCZAK .
! Datly Reporter StaffWriter

Ohlo-business and politicat jeaders

. are'working to position-the state as:a

Jeader in the renewable energy field,

. ifrom creafing énergy sources such as

ethianolito ‘martufactising p
i rbines. oad Lo

R

arts- for

Thesties Fhird Fros
2 exarnple,. 15" fundibig: seve)
1 projects that will lead 1o
1 the'renewable enexgy field,
Butif the state isindeed to becom
7 oneof the leaders-in creating "green

~ Ohio universities eXpaIldprograms

collar” Jobs; it will have to_educate
and {rain- people to work in those
industries, and that movement is

_already underway.

“As a state we've already had'stu-
dengs at univerdities studying rénew-
able enexgy sowrces, through engi-

‘-hgézln% programs, developing -fuej
ot of it Is already in piate; but-
I - 'its. Jeoking ke a lot of Qlilo schools
* gnd universitiés are developing.more
heatham,.

cells A

Erograrns._" said Matlon

- port

strateg,r and implemeniation. (¢ sup- :
hics economic dévelepment |
efforts, :

One of the schools that has com- ;
mitted to training workers for the'
tenewable energy industry is the |
Hocking College Encrgy Tnstitute in. |
Nelsonville, which- offers twa assocl- !

-ate degree, programs in’ adyanced |

energy. © - ; Ca ]
Several Chio upiversites also dte |
participating in an advanced en¢igy

rand marager for the Ohdo Business  masters degree program,
Developmient Coalition, a nonprofit :
{See Jobs, Page 12}

crganization that provides marketing

Jobs

(Continued fiom Page 1}
Tiegrees will be awarded by

~the University of Dayton and

Wright State: University, and
classes alse will be.held at
Central State Universlty and
the Air. Force Institute of
Technology. Students cgn

eproll in the two-year program

en a full-time-or part-time
basls starting next month,
“This .will provide the
opportunity for maybe 20 to 40
stadents to g0 through. this
program,”” said -Chieatham.
We're wosking tpward being &
ploneer In-creating a green
collar warkforce.” o
The state’s long history of
manufactusing excelience and

large pool of skiiled workers
create an ideal enyironinent
for the grawing number of jobs
related 1o advanced energy,
sald Cheatham,

“in advanced energy, what
we're trylng to do 5 transition
from the old, manufacturing

“industry to renewable energy-

manufacring, which is simi-
lar, like ~maldng_ wind tur-
bines,” e sald. “We just-have
to make sure that we train the
workers and have enough’ of
them” -

The creatiori of the new
master’s  degree  program
commes on the heels of the cre-
atlon of the Universisy Clean
Energy Alliance of Ohlo that
was formed last year. |

Under the alliance,” the
staté’s 15 largest universites,
including Ohio State

University, signed a memoran-
dunt of understanding to work
together on clean energy
researcfi and development.
Other participating institu-

.tiong Include, University of

Clncinnati, Cleveland State
University, Miami Universlty,
University of Teledo, Wright

‘State University, University of

Akzon, Case Western Reserve .
Unlversity, - University of
Dayton,  Ohlo  University, .
Centtal  State  University,
Bowling ~ Green State
University, Kent ~  State
Iniversity, Shawnee State
University. .and Youngstewn
State University. R
‘Ohio’s proximlty. to renew-
able: energy consumers and
staté-sponsored: Programs are
helping comlganles develop |
anil launch the next-genera-

‘Business

tien of advanced energy tech-

_nologies and .compete: éven

more -effectively in a global
economy, sald Td Burghard,
executive director of the .Ohio
Development
Caalition. L

“Ohio ds at’the hegxt of next-
geieration, advaticed erergy
industry success,” he said. “In
additlon to the’ development
of & highly skiiled warkforce to
mieet the ever-growliig green
collar industry . “demands,
?{ﬂo-based'com?anles benefit
fom the state’s . continued

“effort to focus on creating a

profit-friendly buslness envi-

ronment through revamped

tax and tort laws. Companies
in Chio alse engloy the bottom- -
tine benefits that corne from™
better employee work-life bal-
ance, :
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